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Section A
Answer any eight of the following questions in a word or sentence each. Each question carries 1 mark.

1. What is meant by training?
2. What does career planning help an individual with?
3. What type of training takes place in the actual work environment?
4. What is one major disadvantage of off-the-job training?
5. What is the first step in the training process?
6. Which type of analysis examines organisation-level factors affecting performance?
7. What is the first foundational step in designing a training programme?
8. What do you mean by Role Play?
9. What is ROI in training and development?
10. At which level is behavioral change assessed?

									                                         (1X8=8)
Section B
	Answer any six of the following questions in two or three sentences each. Each question carries 2 marks.



11. Define Development.
12. What do you mean by career planning?
13. What is Coaching?
14. What do you mean by Vestibule Training?
15. What is Job competency?
16. What do you mean by Focus group?
17. What is Budgeting in Training?
18. What is Job Instruction Training?
	
				          (2X6=12)
										
Section C
	Answer any six of the following questions in one page each. Each question carries 5 marks.



19. Briefly explain the importance of Training.
20. Explain the difference between Training and Development.
21. Write a note on the importance of career planning.
22. Briefly explain the advantages of on-the-job training.
23. Explain the steps in training.
24. Explain the importance of training framework.
25. Explain the importance of measuring Training effectiveness.
26. Write a note on Evaluation during Training.
										 (5X6=30)


Section D
	Answer any two of the following questions in three pages each. Each question carries 10 marks.



27. Explain the Knowledge-based Method of off-the-job Training.
28. Explain the process of Training Needs Assessment.
29. Explain the determinants of Good Training Programme.
30. Explain The Kirkpatrick Model of Evaluation.					

(10X2=20)
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